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1. Introduction
Our beliefs

At Green Ridge, we aim to provide an environment in which children respect, value and care for
each other and in which they feel secure and able to learn and explore, knowing that what they
do will be valued by others.

The behaviour policy is written with the express view of supporting children to make the best
decisions they can, and when this does not happen to provide an opportunity of reflection,
reconciliation and an opportunity to ‘start anew.” At all stages, when the behaviour policy needs
to be enforced, it is paramount that the children understand it is the behaviour that is being
challenged, not the child.

Everyone at Green Ridge has a part to play in the promotion of high standards of behaviour. Itis
important that there is a clear code of conduct reinforced by a balanced combination of rewards
and consequences within a secure and positive environment, whilst at the same time promoting
an understanding that appropriate behaviour is the responsibility of individuals.

The academy firmly believes in the power of intrinsic motivation in children and uses this as the
main approach to pupil reward. Rather than extrinsically rewarding children, children are taught
from the youngest age that adopting the correct learning behaviour is paramount to their success
and development.

We will always challenge discriminatory behaviour and all forms of bullying. The whole school
community, children, staff, governors, parents and volunteers should be aware of the policy and
directly involved in its implementation where appropriate.

Principles

Our policy is guided by the following principles:

1 Have high expectations of all pupils.

1 Have consistency of expectations across the school.

1 Develop behaviours that will help pupils with their learning

1 Everydayis a new beginning.

1 Pupils are encouraged to reflect on their actions and consider how they affect others.

1 Ensure pupils, staff and visitors are safe and happy.

1 Instil a sense of pride and develop respect for others.

9 Establish clear expectations of acceptable behaviours and establish non-negotiables: no
swearing, punctuality, no hurtful comments/ physical harm, taking care of property.

1 Everybody is welcome and belongs at Green Ridge.

1 Encourage collaborative problem solving between staff/ children / parents.

1 Al adults in academy consistently model desirable behaviours (such as empathy,
manners, valuing others, etc.) explicitly.

1 Sanctions need not be severe; their certainty is more important than their severity, and
consistency is imperative.

1 Where necessary, support is tailored to the individual (one size does not fit all).

1 Suspension is only carried out when it is unsafe for the child to be in the academy. Levels

to make the child/environment safer must be part of the plan.
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Teacher's Role

Teachers need to establish consistent levels of excellent behaviour with the support of the
Leadership team, Governors and parents. Consistently high expectations, appropriate praise and
reward will support this. Pupils need to know how to make good choices; they need to receive
consistent positive encouragement as means of motivation. They need to be taught to manage
their own behaviour. Itis paramount that all staff within a classroom follow the teacher’s lead and
maintain these expectations.

2. Desirable Behaviour - Aims

At Green Ridge, we have an established behaviour charter. These are key beliefs and fundamental
expectations which apply to all children and have been created in a way that can be understood
and recognised by all children.

At Green Ridge, we will:
1. Use kind words and actions
2. Listen to one another
3. Try our best

Core Values

Green Ridge has six core value which underpin all aspects of academy life:
Honesty

Friendship

Forgiveness

Responsibility

Gratitude

Respect
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Each half-term, we focus on one of these values. Through assemblies and the curriculum, we
learn about these values, how to show them and why they are useful. These values link to a
range of other values which children will encounter and learn about at Green Ridge. For example,
gratitude will link closely with humility, and honesty will link closely with trust.

Behaviour Around the School

1 Classes should always enter the academy calmly and quietly.

1 Classes or individuals should always walk quietly around the school in an orderly manner,
keeping to the left of corridors (where possible).

1 Children should respect all areas of the school including their own classroom and
communal areas.

Behaviour in the Classroom

1 Children should sit quietly on entering their classroom on their carpet or chairs, so they
are ready to start their learning.

T When a session is finished, children must clear up and return resources to their correct

places.

It is to the teacher’s discretion to organise suitable rotas for care of the classroom.

Teachers will encourage children to go to the toilet at break or lunchtimes.

Sanctions provided should be consistent with the behaviour levels procedure (see Section

4 — Inappropriate Behaviour).
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Behaviour and Conduct at Breaktimes or Lunchtimes (Outside/Wet Break)

Children to be respectful to all staff and pupil monitors on duty.

Children to be encouraged and supported to play collaboratively.

Children to be encouraged to respect the academy grounds by not dropping litter and
caring for the environment.

Children must ask permission to enter the building.

At the end of playtimes and lunchtimes, children must walk back to their classrooms
guietly and calmly.

1 Physical or verbal abuse will not be tolerated.

1 Sanctions provided should be consistent with the behaviour levels procedure — break
times (see Section 4 - Inappropriate Behaviour).
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Behaviour and Conduct at Lunchtimes (Dining Hall)

1 Children must show good table manners when eating and are encouraged to say please
and thank you to staff.

Children are reminded that, when eating lunch, they must use their ‘indoor’ voice.
Sanctions provided should be consistent with the behaviour levels procedure — break
times (see Section 4 — Inappropriate Behaviour).

il
il

Rewards for good playground behaviour

1 Praise from the teacher or adults on duty and the class teacher informed.
1 House points awarded for demonstrating a desired school value or for helping others.

Assembly Behaviour

Throughout the assembly, all class teachers and support staff should actively promote a quiet,
calm, reflective and respectful ethos.

1 Children should enter the hall quietly and listen to the music that is playing and sit in their

designated areas, in straight lines.

At the end of the assembly, classes will leave the hall quietly, with their teacher.

Classes should be arranged so that it prevents any possible disruption occurring between

pupils.

At the end of the assembly, classes will leave the hall quietly, with their teacher.

Children should put up their hand if there is a genuine problem.

Staff should act as a role model to pupils by refraining from unnecessary conversation

with other staff members.

1 If members of staff need to reprimand pupils whilst in the hall, this should be done with
as little disruption as possible.
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Behaviour in and around the nursery

Whilst we endeavor to follow the same principles for behavior and promote the same values in
Nursery, we recognise that certain aspects will need to be tailored so they are age appropriate.
Like the rest of the school, there will be an emphasis on promoting positive behaviours.
Therefore, we will:

1 Encourage children to respect all areas of the school, including their own area and
communal areas.

1 When a session is finished, children will be encouraged to clear up and return resources
to their correct places.
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Staff will encourage children to go to the toilet at regular intervals.

Acceptable behaviour is praised using language that identifies the behaviour, and why it
is good. For example, Thank you for using your listening ears. It helped you succeed in
your learning.’

E R

To support positive behaviour choices in Nursery, we use the five ‘'we do,” statements which will
be displayed in Nursery classrooms:

At Green Ridge we..
Use kind words e@

Use kind hands W
t‘ r///

Use looking eyes @@

Use listening ears C@

Try our best G

)

In addition to this, children may be awarded 'Learning Muscle’ dots linked to specific learning
behaviours (Appendix 1).

Where undesirable behaviours are exhibited, staff will focus on reinforcing positive behaviours,
providing calm areas for pupils to reflect and diverting pupils’ attention before the behaviour
escalates.

3. Promoting Desirable Behaviour

Our emphasis should constantly be on the reinforcement of positive behaviours. We teach
children the behaviours required to be a successful and effective learner.

Pupils need security if they are to learn effectively. Part of this security is created by an awareness
of the behavioural expectations established by the academy and recognition that there is a
consistent use of praise/recognition when their behaviour is appropriate and sanctions when it
is inappropriate. Children are encouraged to be independent - to learn how to sort out problems
by themselves and know when to seek adult intervention.

The academy’'s behaviour framework is built around the principles of Guy Claxton's Building
Learning Powers, whereby children are praised and rewarded for their efforts in demonstrating
these learning powers and learning muscles. Each group of learning powers is colour-coded
and when a child demonstrates one of the powers/muscles within that type of learning behaviour
they are awarded the corresponding ‘learning dot” {Appendix 1).

How are the learning dots used?

To help the pupils remember the learning dots, each learning power/muscle will have a learning
superhero associated with it. Additionally, each learning superhero has its own story to help the
pupils understand how they can demonstrate each behaviour. These stories are introduced at
the beginning of the academic year and can be reinforced to pupils as appropriate throughout
the year. Additionally, they are displayed in classrooms to enable teachers to refer to them.

Children can collect learning dots from any adult across the school, not just their class teacher.
For example, they may be given in assemblies for responses given or things that a child has taken
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part in.  Their peers may also ask to recommend that they are given a learning dot for
demonstrating the right behaviour for learning. Children can wear their learning dot on their
school uniform, and it is expected that other adults around the school will then ask the child
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